2020-2023

LOCAL MEMORANDUM OF
UNDERSTANDING

BETWEEN THE PARTIES OF

U.S. POSTAL SERVICE, WASHINGTON COURT HOUSE

AND

NATIONAL ASSOCIATION OF LETTER CARRIERS
BRANCH 182, DAYTON, OHIO 45431



ITEM 1 — ADDITIONAL OR LONGER WASH-UP PERIODS.

Management will allow each carrier a reasonable period of time for wash-up.

ITEM 2 - THE ESTABLISHMENT OF A REGULAR WORK WEEK OF FIVE
DAYS WITH EITHER FIXED OR ROTATING DAYS.

All career letter carrier’s routes in the Washington C.H. Post Office shall be
on rotating days off schedule, with the work week running from Saturday
through Friday.

ITEM 3 — GUIDELINES FOR CURTAILMENT OF MAIL.

in the event local authorities determine emergency or unsafe conditions exist
curtailment of mails hall be suspended until such conditions are determined

to be safe.

ITEM 4 — FORMULATION OF LOCAL LEAVE PROGRAM.

Date of notification and list distribution - Management will notify all carriers
by November 1% of the beginning and ending dates of the vacation period for
making selections during the choice vacation periods and the union will
distribute to the top seniority worker no later than November 15,

METHOD FOR MAKING CHOICE SELECTIONS

1- The leave list shall be passed through the selection by seniority, and
each carrier will indicate his/her selections for the choice period on the
leave list.

2- The leave list shall not be held by a letter carrier for more than (3) days
to select his her choice on the first pass and (1) day on the second
pass.

3- Less than (1) week choice days will be counted as a full week pick on
the vacation list.

4- Any week on the vacation schedule must be canceled by the Tuesday
prior to the scheduled week of vacation. Emergencies and other
circumstances will be taken into account, if the allotted time is not

followed.
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5. Three carriers may sign up for {1} given week with the
acknowiedgement that the third carrier to sign up for that week will
automatically be awarded this week if one of the other carriers cancsl.
This week will be counted as a week picked by the third carrier during
choice vacation picks, even if the third carrier is not awarded this week.

6. In the sevent a third carrier is not signed up for a canceled day(s) or
week(s) that is canceled, then the canceled day{s} of week{s) will be
posted for {2} days and will be awarded by seniority.

7- After alf careor letter carriers have made their selections for choice
vacation, the CCA's may choose by seniority up to (2) weeks, if
sufficient leave is available and making them aware that their in service
break would be without pay if no annual leave is on the books. No leave

wiil be granted in the first ninety days.
ITEM 5 - DURATION OF CHOICE VACATION PERIOD

1. The choice vacation period will begin the last full week of December
and end with the last full week of November. One slot will be openin
November and the last YWeek of December and two slots will be open

through March & Cetober.

ITEM 6 ~ THE DETERMINATION OF THE BEGINNING DAY OF AN
EMPLOYEE’S VACATION PERIOD.

1. Letter Carriers will start their vacations Monday.

ITEM 7 - WHETHER EMPLOYEES AT THEIR OPTION REQUEST TWO
SELECTIONS AT HIS/HER OPTION DURING THE CHOICE VACATION
PERIOCD AS QUTLINED IN ARTICLE 10, SECTION 3 OF THE NATIONAL

AGREEMENT.

1~ The first pass of the vacation list carriers that earn 5 weeks of annual
shall be able to pick up o 3 weeks of annual, and on the second pass
be able to pick up 2 weeks of annual, no more than § weeks total.
Carriers who earn 4 weeks of annual will be able to pick up 3 weeks of
annual on their first pass and (1) week on the second pass, {otal 4
weeks. Carriers who earn less than 4 weeks of annual leave will be able

to pick up to 2 weeks on their first pass.

ITEM 8 ~ WHETHER JURY DUTY AND ATTENDANCE TO NATIONAL AND
STATE CONVENTIONS OR OTHER UNION ACTIVITIES BE CHARGED 7O

THE CHOICE VACATION PERIOD. =
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1- For attendance to jury duty, national and state conventions and other
union activities, leave shall be submitted as incidental leave as per item
12 of this LMOU and will not be part of the employee’s choice vacation
periocd.

ITEM 9 — DETERMINATION OF THE MAXIMUM NUMBER OF EMPLOYEES
WHO SHALL RECEIVE LEAVE EACH WEEK DURING THE CHOICE
VACATION PERIOD.

1- There shall be no more than (2) carriers off each week during choics
vacation period, unless the carrier route can be covered without the use
of overtime, then (3} carriers can be granted annual leave in (1) week.

ITEM 10 — THE ISSUANCE OF OFFICIAL NOTICES TO EACH EMPLOYEE
OF THE VACATION SCHEDULE.

1- When all employees have made their vacation selections, the list will be
approved and posted by management on the bulletin board.

ITEM 11 - DETEREMINATION OF THE DATE AND MEANS OF NOTIFYING
EMPLOYEES OF THE BEGINNING OF THE NEW LEAVE YEAR.

1- This is covered by ITEM 4 paragraph 1 of this agreement.

ITEM 12 - THE PROCEDURE FOR THE SUBMISSION OF APPLICATIONS
FOR ANNUAL LEAVE OTHER THAN CHOICE VACATION PERIOD.

1~ All applications for incidental leave will be made in writing on a PS
Form 3871. Requests for periods of leave, properly submitted on a PS
Form 3971 will be approved if there are vacant slots in the station
vacation book for that week where the leave was requested. These
requests will be handled on a first-come, first-serve basis. Management
will notify the carrier with a properly approved P& Form 3971 within (3)
working days of the submission of the leave.

ITEM 13 —~ HOLIDAY WORK SCHEDULE PROCEDURE.

1- All 204Bs must be forced down and scheduled before forcing in carriers
on their designated scheduled days off and holidays. Furthermore, all
City Carrier Assistants and Part Time Flexible carriers will be utilized to
the maximum extent possible even if prior to forcing in carriers on their
designated scheduled days off and holidays.
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2- if line 1 of ltem 13 does not provide adequate coverage, Letter Carriers
whose day off proceeds the holiday will be asked to work that day,
before the regular carriers whose day off falls on the actual holiday is
asked to work.

3- Regular carriers whose day off proceeds the holiday will be asked to
work in seniority order.

4- Carriers who match their choice vacation time with a holiday shall not
be forced to work on the holiday schedule.

ITEM 14 — WHETHER THE “OVERTIME DESRIED” LIST IN ARTICLE 8
SHALL BE BY SECTION AND/OR TOUR, AND THE LOCAL
IMPLEMENTATION OF ARTICLE 8.

1- Employees desiring to work overtime may place their names on either
the “OTDL” or the Work Assignment List during the (2) weeks prior to
the calendar quarter, and their names shall remain on the lists until they
choose to remove their names. Employees may switch from one list to
the other list during that (2) weeks prior to the start of the new calendar
quarter, the selections and changes will be effective the start of the new
quarter.

2- Any employee who may transfer into the installation or any excessed
craft employee or a conversion to full-time to the carrier craft may have
a one-time opportunity to sign the OTDL prior to the new calendar
guarter.

3- Overtime Desired lists will be established by section in accordance with
local implementation.

4~ During the quarter every effort shall be made to distribute the Qvertime
equitably among those on the OTDL, and shall be posted weekly the
hours worked, the equitability is for all hours worked not specific to a
carrier’s own work assignment.

5- All other “Overtime Desired” list requirements will be referred to Article
8, Sec. & of the National Agreement.

ITEM 15 — LIGHT DUTY

1- There will be no reserved light duty assignments. Availability of light
duty work will be determined as the need arises and assigned on an
individual basis.
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ITEM 16 — THE METHOD TO BE USED IN RESERVING LIGHT DUTY
ASSIGNMENT SO THAT NO REGULARLY ASSIGNED MEMBER OF THE
WORK FORCE WILL BE ADVERSELY AFFECTED.

1- Available light duty work will be determined on an individual basis,
taking into consideration the physical condition of the employee as
indicated by the examining physician’s report, the ability of the
employee to perform the duties involved, the need of the employee for
reassignment, and the availability of light duty work. Assignment of an
employee to light duty will not adversely affect or be detrimental to any
full time regular on a scheduled assignment.

ITEM 17 — IDENTIFICATION OF ASSIGNMETNS THAT ARE TO BE
CONSIDERED LIGHT DUTY ASSIGNMENTS WITHIN EACH CRAFT
REPRESENTATED IN THE OFFICE.

1- Light duty work, if available, in the carrier craft will consist of the
following: casing routes, labeling cases, and any other assignments
designated by management that are within the employee’s physical
limitations.

ITEM 18 — THE IDENTIFICATION OF ASSIGNMETNS COMPRISING A
SECTION, WHEN IT IS PROPOSED TO REASSIGN WITHIN AN INSTALLATION
EMPLOYEES EXCESS TO THE NEEDS OF A SECTION.

1- This is covered by ITEM 21 paragraph 1 of this agreement.
ITEM 19 — THE ASSIGNMENT OF EMPLOYEES PARKING SPACE.

1- After spaces have been provided for Rural Carriers, Park and Loop
Routes, Mounted Routes and Supervisors, all remaining spaces
available will be assigned by seniority within the installation.

ITEM 20 - WHETHER ANNUAL LEAVE REQUESTED FOR UNION ACTIVITIES
1S TO BE PART OF THE CHOICE VACATION PLAN.

1- This is covered by ITEM 8 of this agreement.

ITEM 21 — OTHER ITESM WHICH ARE SUBJECT TO LOCAL NEGOTIATIONS
AS PROVIDED IN THE CRAFT PROVISIONS OF THE NATIONAL AGREEMENT
ARTICLE 41, SECTION 30, PARAGRAPH Q.

1- When a letter carrier route or a full-time duty assignment, other than the
letter carrier route(s) or full-time duty assignmeni(s) of the junior
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employee(s), is abolished at a delivery unit as a result of, but not limited
to, route adjustments, highway, housing projects, all routes and full-
time duty assignments at that unity held by letter carriers who are
junior to the carrier(s) whose route(s) or full-time duty assignment(s)
was abolished shall be posted for bid in accordance with the posting
procedures in this Article.

ITEM 21-2 - OTHER ITEMS WHICH ARE SUBJECT TO LOCAL
NEGOTIATIONS AS PROVIDED BY THE NATIONAL AGREEMENT AS PER

ARTICLE 41.1.A.7.

1- Procedures for hold downs on vacant routes and full-time regular
route(s) who may be on annual leave or otherwise vacant. Awarding
hold downs should be by seniority, and in the event no request has
been made management may assign unassigned employees by
juniority up to the vacant route(s}.

2- In the event there is a vacancy as per paragraph 1, the Carrier
Technicians whose group that has the vacancy, that management will
allow the T-6 the option to carry that route(s) during the week(s) of its
vacancy. If a regular works a nonscheduled day and there is not an
open route in the T-6 string, the regular may not bump the T-6 off the
assignment. '

ITEM 22 - LOCAL IMPLEMENTATION OF THIS ASGREEMENT RELATING
TO SENIORITY, REASSIGNMENTS AND POSTING.

1- Each vacant or newly established duty assignment shall be posted
within 14 days from the day it becomes vacant or established.

2- The notice for inviting bids shall be posted for (7) calendar days, any
residual vacancies that remain upon completion of the bidding process
shall be filled in accordance with M-01876.

MEMORANDUM OF UNDERSTANDING
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This Memorandum of Understanding is entered into on
Ay 25" 282l at the Washington Course House Ohio Post Office
between the representatives of the United States Postal Service and the
Branch 182, National Association of Letter Carriers Branch, AFL-CIO,
pursuant to the provisions outlined in Article 30 of the National Agreement.

Jgmes W. Brown
USPS Representative President of Branch 182
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