2019-2023

LOCAL MEMORANDUM OF
UNDERSTANDING

BETWEEN THE PARTIES OF

U.S. POSTAL SERVICE, TIPP CITY POST OFFICE

AND

NATIONAL ASSOCIATION OF LETTER CARRIERS
BRANCH 182, DAYTON, OHIO 45431



tem 1- Installation Head shall grant reasonable wash yp time to any letter carrier who performs
dirty work or work with toxic material in accordance with Article 8 section 9 of the national

agreement

Item 2 - All full-time regular letter carriers shall be on a rotating non-schedule days off

Item 3 - The parties recognize that the Postal Service is the most vital part of the
communications machinery of the USA and that historically, this post office has provided this
service to the public without interruptions, therefore as a matter of policy Postal Operations will
not be terminated at this Post Office unless the District Manager or Designee determines that

conditions so warrant

Reasonable consideration shall be given but not limited to, such conditions as:

1. The safety and health of the employees
2. Civil Disorders

3. Acts of GOD

4, Hazardous weather conditions

5. Advice by local authorities

Management will notify the employees at the earliest possible time of termination or curtailment
of Postal Operations. Any notification will be by telephone and/or public media radio and/or

television

Item 4- Local Leave: Selections for Prime time and Non-Prime time vacation will
begin October 1st for the preceding year. This opting will be done with a master
sheet. The opting period will be 2 days per Carrier and in the following order:

(1) The Leave book shall be passed throughout the Career Letter
Carrier workforce by seniority, (most senior first) and each Carrier will
indicate his/her selection. This will be considered the, FIRST ROUND.
Each Carrier will have two (2) days to make their selection(s). During
the first round each Carrier may only take up to three (3) weeks.

(2) After the completion of the first round, the master vacation
schedule shall be passed around again as stated above with the CCA's
now included in the 2™ round. The carrier will make their selection of
the additional weeks they have remaining after the first round of the
leave that is earned by the carrier in their current leave year section.
The sum of the first and second round shall not exceed the amount of
leave earned by the carrier in their current leave year selection. This
does not include carrier over weeks from the previous year.

(3) After the vacation selection process has been completed, there will
be a third (3) choice designed to allow the career Letter Carrier
workforce (including all CCAs) to make requests for leave in single day
increments, or full weeks, for open periods not selected during the first
two (2) rounds of choice vacation selections. The Carrier must submit
PS Form 3971 at this time in which management will approve.
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No carrier will be called into work, while on annual leave. Military and FMLA leave will not count
as part of the carrier selection for their choice period nor will it count against the branch quota
for their choice period. A carrier who become ill while on annual leave during their choice period
shall be permitted for another available selection provided this does not deprive any other letter
carrier of thief first and/or second choice for schedule vacation. Exchanging of annual leave is
not permitted without written approval of the union designee.

Item 5 The choice vacation period shall begin the first full week of January and end the first full
week December. The final week of December will be considered part of the choice vacation
week for selections.

Item 6 The leave week for vacation planning shall commence on Monday and end Sunday.

Item 7 Each Career Letter Carrier will be granted three (3) rounds at their option during the
choice vacation period: Round 1: Up to 3 weeks in the first selection, with only 2 of the weeks
being back to back. Round 2: remainder of earned leave not exceeding the amount of leave
earned by the carrier in their current leave year section. The second round will include CCA’s.
Round 3: Leave will be granted in single day increments or full weeks for the remaining balance
of leave carried over from previous year. Carriers must submit a 3971 for the single day request.

Item 8 Any employee who is called in for jury duty, during their schedule choice vacation
selection, or who attends a National, State or Regional Convention during their choice vacation
selection is eligible for another available selection provided this does not deprive any other
employees of their selected choice vacation selections

Item 9 There shall be 12% of the Letter Carrier Workforce off each week of the choice vacation
periods.

Item 10 Each letter carrier employee will submit following the final selections of their choice
vacation periods a form 3971 in duplicate and submit it to management. A signed copy by the
supervisor will be returned to each letter carrier within 72 hours after submitting it. This process
will be for incidental leave as well, as define in Item 4 of this LMOU.

Item 11 Management will notify a union designee of the new leave year two weeks prior to the
beginning date of October 1st. Upon completion of all selections of vacation by the letter
carrier’'s management and the union designee will close the vacation master sheet. A copy of
the sheet will be posted on the carrier bulletin board.

Item 12 All request for annual leave outside the choice vacation periods will be considered
incidental leave and will be subject to management approval. Carriers are responsible for
submitting Form 3971 request for notification of absence in duplicate. The Request will be
submitted at least 72 hours in advanced. The request will be considered on a first come first
served basis. All request will be approved or denied within 48 hours of the request. When two
(2) or more Leave Request are submitted on the same day for the request of the same day, the
request will be determined/granted by Seniority.
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ITEM 13: In the method of selecting employees to work on a holiday or
designated holidays in compliance with Article 1 1 of the National Agreement
management shall determine the number and category of employees needed for
holiday work and for days designated as a holiday. Management shall schedule

employees by the following priorities:

1. All supplemental workforce employees to include CCAs, TEs, and Casual Letter
carriers even if overtime is necessary.

2. All Part-Time Flexibles, even if overtime is necessary.

3. Full-Time Regulars who have volunteered and who will be working on
what would otherwise be their Non-Scheduled workday. Selections will be
made on a seniority basis.

4. Full-Time Regulars who have volunteered to work on the holiday or
designated holiday when such day otherwise wouid be part of their work
schedule. Selections will be made on a seniority basis.

5. All available supplemental workforce employees to include CCAs, TEs,
and Casual Letter Carriers to the maximum extent possible.

6. All Part-Time Flexibles to the maximum extent possible.

7.Mandatory overtime, Full-Time Regulars who have not volunteered and
who will be working on what would otherwise be their non-schedule
workday, selected in the inverse order of seniority.

8. Mandatory holiday, Full-Time Regulars on the holiday or designated
holiday, selected in the inverse order of seniority.

Item 14 A overtime desired list will be established in accordance with Article 8.5 of the national
agreement and shall be by section

Item 15 not applicable

Item 16 Management shall make every effort to place ill or injured employees in a light duty
assignment, subject to Article 13.2.a of the national agreement

Item 17 Identification of Light Duty Assignments. It is agreed that light duty assignments within
the station

1. Duties within their bid assignments

2. Duties outside their Bid assignments

3. Any productive carrier work that available within the unit

Light duty work assignments for an employee shall be based upon the restrictions

advocated by the employee’s physician to review and verification. All request for light
duty will be submitted in accordance with Article 13.2.A of the national agreement B
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Item 18 Reassignment within the installation of (Tipp City) employees excess to the needs of a
section, shall be administered in accordance with provisions of Article 7 of the National
Agreement. Each delivery unit will be considered a section for this purpose.

Iitem 19 The private use of parking spaces available to letter carriers will be on a first come first
served basis

Item 20 Leave requested to attend union activities requested prior to determination of the
choice vacation schedule will not be part of the total vacation plan.

item 21 When a Letter Carrier's route is changed more than one hour (1) starting time, the route
will not be reposted. The only exception to this procedure will be when there is a mutual signed
agreement between the Union Designee and Management designee

ltem 22 The following provision without modification shall be made a part of this local
agreement when requested by the local branch of the NALC during the period of local
implementation; provided, however, that the local branch may on a one-time basis during the life
of this agreement elect to delete the provision from this local agreement

"When a letter carrier route or full time duty assignment, other than the letter carriers route(s) or
full time assignment(s) of the junior employee(s), is abolished or changed more than fifty
percent at a delivery unit as a result of, but not limited to, route adjustments, highway, housing
projects, all Routes and full time duty assignments at the unit held by letter carriers who are
junior to the carrier(s) whose route(s) or full time assignment(s) was abolished shall be posted
for bid in accordance with the posting procedures in this article."

This provision may, at the local NALC branch's request during local implementation, be made
applicable (including the right to delete it) to selected delivery units within an installation. For
purpose of this provision, a delivery unit shall be a postal station, branch, or ZIP code area. Any
letter carrier in a higher-level craft provision who loses their duty assignment due solely to the
implementation of this provision shall be entitled to the protected salary rate provision Article 9.7

of this agreement

Letter Carriers applying for an assignment shall make a sealed bid in writing to the Postmaster
or Designee in charge and the Local Steward of the unit during the period for which the noticed
is posted. Once an assignment becomes vacant, All Full time Carrier assignments, including
utility carrier assignments shall be posted for six (6) working days, (no later than ten (10) days
once the assignment becomes vacant), the notice inviting the bids is posted. The Awarded
Letter Carrier(s) will be by seniority and will have Retreat Rights of 3 days to determine on
acceptance of the awarded assignment. If the awarded Carrier denies the awarded assignment,
the selection of award will go to the next Senior Carrier who had placed the bid. This process of
Retreat rights will continue for each Carrier who placed a sealed bid for the posted Assignment.

Full-Time Regular Letter Carrier who are called to work on his/her Non-
Scheduled day, shall work his/her regular Full-Time assignment, provided there is
a vacant route on the string to which the Carrier Technician (T-6) may be
assigned, Otherwise the Full Time Regular Letter Carrier who are called in on
his/her Non-Schedule day will be assigned where needed.
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A Carrier Technician (T-6) who are called in to work on his/fher Non-Schedule day,
shall work his/her regular Full-Time assignment, provided there is a vacant route
on his/her string, Otherwise the Carrier Technician (T-6) who are called in on
his/her Non-Scheduled day will be assigned where needed.

Posting Opting/Hold-down Opportunities:

Management shall post all temporarily vacant full-time duty assignments of
anticipated duration of five (5) days or more by Monday proceeding the posting of
the weekly schedule on Wednesday.

All Requests for Opting/Hold-down must be in duplicate, One copy for
Management, one copy for the Union.

This Memorandum of Understanding is hereby agreed on M“/ 24, dox| between
representatives of the United States Postal Service and the designated agent of the National
Association of Letter Carrier, Branch 182, pursuant to the Local Implementation Provisions of

the National Agreement.
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For the United States Postal Service or NALC Branch 182
Tipp City, OI};o 45371 Dayton Ohio 45431
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Local Uhigh Steward

For t? United States Postal Service
Tipp City, OH 45371
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