2019-2023

LOCAL MEMORANDUM OF
UNDERSTANDING

BETWEEN THE PARTIES OF

U.S. POSTAL SERVICE, SIDNEY POST OFFICE
AND

NATIONAL ASSOCIATION OF LETTER CARRIERS
BRANCH 182, DAYTON, OHIO 45431
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ITEM 1: When an employee performs dirty work or works with toxic materials.
The employee will be allowed reasonable wash-up time.

ITEM 2: All city carrier routes in the Sidney Post Office shall be on a schedule of
rotating days off. The work schedule week will begin on Saturday through Friday.
Carriers will have Sunday and a rotating day off. Each route is assigned a color
and the color will not change unless agreed upon between Management and Local
Branch 182.

ITEM 3: The decision for curtailment or termination of Postal operations to
conform to the orders of local authorities, or as local conditions warrant because of
emergency conditions, shall be made by the Installation Head. When the decision
has been reached to curtail Postal operations, to the extent possible, management
will notify and seek cooperation of local radio and television stations to inform

employees.

ITEM 4: Career City Carriers will be granted annual leave earned during each
calendar year. This will be for choice selections for one week of leave or more
and/or any incidental leave that is submitted as described in guideline #12. The
leave calendar will be given to the senior most carrier by the 1° of October.

*CCA'’s will be granted a selection on the first pass of the calendar. CCA'’s will
consult with management and the Union Designee to discuss available leave for
their selection of 40 hours prior to submitting PS 3971. A CCA will be required to
have sufficient leave (40 hours) to bid on a prime time selected week.

A. Each employee shall be granted up to two or three weeks of continuous
leave during prime time. Two weeks for those carriers that earn 13 days a
year and three weeks for those that earn 20-26 days a year.

B. The employee can choose in units of 1, 2 or up to 3 weeks during prime
time.

C. If a carrier chooses to start his vacation on a day other than the first day of
the week then they must choose the whole week and cancel any portion
thereof. The carrier will be charged for the entire week selection. This will
count towards his total time of 3 weeks maximum. The cancelled days will
not be open for selection unless agreed upon by management.
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D - 1%t Round- An employee has 1 full day to pick their selection. After the
calendar is given to the carrier he/she will have the current day and the
next full day to choose a selection. By the following morning of the 3™ day
by 8:00 AM the calendar must be returned to management. The carrier
will have a choice to select up to 3 weeks of consecutive days off.

2" Round- An employee has 1 day to pick 1 choice of up to 15 days up to
3 weeks to exhaust their total picks of of earned weeks.

3" Round-An employee has 1 day to pick their final choice to exhaust their
total picks of earned weeks.

4" Round- The last pass of the leave calendar is for carriers that have
sufficient leave to use and to bid any additional weeks that are open. Not
to exceed 2 carriers off during the week of Prime time.

E. Any Employee that is on vacation or sick leave when their choice
selection on the calendar is given will be afforded the calendar upon
return to work. In unforeseen circumstances the Installation Head and
Local Steward will resolve the situation.

F. Failure to fill out form 3971 in time allocated will result in employee
forfeit of choice and will require waiting until the next round selection.

G. Management is not be responsible for loss of annual leave at the end of
the year if an employee fails to take advantage of Prime time
selections.

H. Carriers may cancel a NON-CHOICE selection of vacation (entire
week) if it is canceled a minimum 14 days prior to the start of the
vacation. At that time it will be re-posted carrier bid by seniority.

I. Emergency Annual Leave will be granted at the discretion of the
Installation Head.
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ITEM 5: Choice vacation period will be from the first full week of April thru the last
full week in November.

ITEM 6: The leave weeks during vacation period shall be Monday through
Sunday.

ITEM 7: Employees at their option may request three selections of annual during
the choice vacation period. These selections will be made in units 1, 2 or 3 weeks.

ITEM 8: Carriers on jury duty during the choice vacation period shall be eligible
for another available choice within the vacation period. Jury duty will not be
considered as part of the quota of carriers off during choice Prime time. If a carrier
is called for jury duty and an opening exists that will be counted as a carrier off.

ITEM 9: The number off during prime time will be on a percentage basis. All
carriers granted annual leave will be 10% of our workforce (which represents 2
carriers). As long as there is sufficient annual leave and it conforms with item #12.
If the number of carriers drip below 15, the Installation Head and the Local union
will meet to negotiate the amount of carriers off on annual leave weeks.

ITEM 10: All Prime time choice annual leave slips will be returned to the
employees no later than the final selection is made by the JR employee. The
calendar with all the choice selections will be provided by the employer and this
calendar will be kept up to date by the Supervisor as leave is approved or
disapproved throughout the rest of the year.

ITEM 11:The employer shall post on bulletin boards or verbally the beginning date
of the new leave year by the 1 of November. This will begin the first day of the
first full pay period of the calendar year.

ITEM 12: All annual leave slips (except prime selections) shall be dated with the
current date of submission. It MUST BE DIRECTLY handed to Management on
that day. For any annual leave requests to be considered as timely it must be
submitted Tuesday prior to the week desired by 10:00 AM. Leave slips submitted
timely will be approved with the number of allowable openings. Leave requests not
submitted timely will be approved/disapproved at the discretion of the Supervisor.
All leave requests (PS 3971) will be returned approved/disapproved to the
employee within 3 days.

One carrier will be granted off during non-prime time (January, February and
March) provided that it is in compliance with item #4. Slips will be approved on a
first come basis with seniority taking precedence on slips submitted the same day.
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Incidental leave of less than 40 hours can be submitted NO MORE than 30 days in
advance, and submitted in the same manner of leave requests of non-primetime

bids.

The week of Christmas will be included in Prime time selections. It will be the week
that Christmas day falls into. There will only be one employee off during this week.
This week will count towards selections of Prime time choices.

ITEM 13: Management will select carriers to work on holidays in the following
order:

A) All Available CCA’s
B) All Available PTFs

C) Full time regulars who volunteer to work on their non-scheduled day by
seniority.

D) Full time regulars who volunteer to work on the holiday or day designated
as a holiday, by seniority.

E) Full time regulars who did not volunteer on what would otherwise be their
non-scheduled day, by inverse seniority.

F) All other non-volunteer full time regulars by inverse seniority.

ITEM 14: The “Overtime Desired List” shall include all letter carriers in the Sidney
Post Office as on section.

ITEM 15: Shall conform to the National Agreement see Article #13
ITEM 16: Shall conform to the National Agreement see Article #13
ITEM 17: Shall conform to the National Agreement see Article #13
ITEM 18: Not needed in the Sidney Post Office

ITEM 19: Not needed in the Sidney Post Office.

ITEM 20: Refer to the National Agreement.

ITEM 21: Annual Leave for future reservations may be submitted no more than 90
days in advance. The PS 3971 request will be submitted with a copy of the
reservations. This will only apply to annual leave requests submitted for January,
February or March. Leave can be submitted for 48 hours of less. Approval is to
the discretion of local management based on needs of Service.

Parge 4of 5 l/)/
NALC = USPS



ITEM 22: Bidding on regular and T-6 routes.

A. All regular routes and utility positions/T-6 will have a Designated color and
be posted as such.

B. Duty assignment will be re-posted due to any change in starting time in
excess of 1 hour.

c. Ali bids can be done manually or online by ebid on the lite blue page. Bids
can be submitted in a sealed envelope or directly handed to the
Postmaster. The Local Steward can request to be present at the time the
sealed bids are opened.

D. Aregular carrier who is the successful bidder shall have retreat rights to
his former duty assignment within 3 days. The carrier must request in
writing to return to his former duty assignment. This retreat right may be
used only one time during the duration of this contract.

E. Should a retreat right be exercised from a duty assignment, that
assignment will not be re-bid but will be awarded to the next senior bidder
having submitted a bid on the original invitation to bid.

F. All vacant or newly established duty assignments will be posted at one
time. Bids will be posted for 10days.

This Memorandum of Understanding is hereby agreed on A& v 20z |
between representatives of the United States Postal Service and th cMésugnated
agent of the National Association of Letter Carrier, Branch 182, pursuant to the
Local Implementation Provisions of the National Agreement.

Bill Judge
For the United States Postal Service
Sidney, Ohio

James Vzrw'vn, President

For the National Association of Letter Carriers, Branch 182

Dayton :W%
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