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2019-2023

LOCAL MEMORANDUM OF
UNDERSTANDING

BETWEEN THE PARTIES OF

U.S. POSTAL SERVICE, GREENVILLE POST OFFICE
GREENVILLE, OHIO 45331

AND

NATIONAL ASSOCIATION OF LETTER CARRIERS
BRANCH 182, DAYTON, OHIO 45431
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ITEM 1: Additional or longer wash-up periods

Carriers who perform dirty work or work with toxic material will be granted 5 minutes wash up
time. All Carriers will receive reasonable wash up time in the A.M. And P.M.

ITEM 2: The establishment of a reqular work week of five (5) days with either fixed
or rotating days off

All regular carriers will be on rotating non-scheduled day and leave. Replacement carriers will
assume the workweek of the route they are serving that week.

ITEM 3: Guidelines for the curtailment or termination of postal operations to conform to orders
of local authorities or as local conditions warrant because of emergency conditions.

Guidelines for the curtailment or termination of postal operations to conform to orders of local
authorities or as local conditions warrant because of emergency conditions.

It is recognized by both the parties that on occasions emergency conditions may exist to
Cause management to consider the curtailing of services, such as weather extremes, civil
Defense alerts, bomb scares, no heat in winter, no lighting, or excessive temperatures.
Following factors in order:

A. The safety and health of the employees.

B. The degree of emergency as stated by and acted by responsible Government
authorities.

C. The requirements of its customers.

Once management has determined the action to be taken, when practical, management,
after consultation with the union, will determine the implementation of any such action.
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ITEM 4: Local Leave Program

Employees who earn 13 days of annual leave per year shall be granted up to 10 working
days of continuous leave of 2 choice of 5 days in the choice period, the first pass.

Employees who earn 20-26 days of annual leave per year shall be granted up to 15 days of
continuous leave or 3 choices in the choice period, the first pass. The first pass will be for full

weeks only.

Remainder of earned leave for the current year will be submitted during the second pass of
the choice vacation period. This may include a maximum of 5 single days. Examples of
single days are (5 single, separate days) (2 consecutive days plus 3 consecutive days) (4
consecutive days plus a single day).

The choice vacation calendar shall be kept no more than 2 working days by any one
employee.

Management will notify local union steward of Annual Leave cancellation as soon as
practical.

ITEM 5: Vacation period

Choice vacation periods will be from the first week of January through the Last week of
December. Assignments shall be by seniority.

ITEM 6: The determination of the beginning of an employee’s vacation period

All vacation periods shall start on Monday and run through Sunday. A week will consist of a
Sunday through a Saturday and count as 5 days, regardless of the number of actual
workdays that carrier is scheduled in that week. When a full week is taken, the carrier’s
name will go on the calendar for each day, including non-scheduled days.

ITEM 7: Whether employees at their option may request two (2) selections during the choice
vacation period, in units of either 5 or 10 days.

Employees who earn 13 days annual leave per year shall be granted up to 10 working days of
continuous leave of 2 choice of 5 days in the choice period, the first pass. Employees who
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earn 20-26 days annual leave per year shall be granted up to 15 days continuous leave or 3
choices during the first pass. Maximum leave is 15 days or 3 weeks on the first pass. The first
pass will be for full weeks only.

ITEM 8: Whether Jury Duty and attendance at National or State Conventions shall be charged to
the choice vacation period.

ITEM 9: Determination of the maximum number of employees who shall receive leave each week
during the choice vacation period

A minimum of 12% of carriers will be scheduled to receive leave each week during the choice
vacation period, except during the months of May through August. May through August will be
20% off except for the following: ( The week before Memorial Day, the week of Memorial Day;,
The week before Labor Day, the week of Labor Day, the week of the 4" of July, plus the week
before the 4™ of July on a Monday through Friday holiday OR the week after the 4th of July
week on a Saturday holiday). A maximum of 2 carriers will be allowed off during these weeks.
One Carrier will be allowed to receive Leave during December, up to Christmas. Also, 2
carriers are allowed off from December 26 through New Year’s Day.

The Letter Carrier Craft in Greenville and will be allowed to turn back annual leave in
increments of one week or less. The amount of annual leave turned back will be re-posted in

accordance with ltem 4.

ITEM 10: The issuance of official notices to each employee of the vacation schedule approved
for such employee.

ITEM 11: Determination of the date and means of notifying employees of the beginning of the
leave year.

ITEM 12: The procedures for submission of applications for annual leave during other than the
choice vacation period

All annual leave applications submitted to management, other than those submitted for choice
vacations, shall be returned answered on form 3971, which was submitted in duplicate, within
3 working days. Any leave request not acted upon by the supervisor within that period shall be
considered approved.

3971’s will be considered in the order they are received. Individuals 3971’s for the same day
of leave will be considered on a first come first serve basis.
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Incidental leave will follow the choice vacation compliment, explained in Item 9. By seniority,
on a first-come first-serve basis, if there is an open slot on the Choice Vacation Calendar
management must approve leave. Military time will be included in this Item.

ITEM 13: The method of selecting employees to work on a holiday.

In establishing and posting schedules for holidays and days designated as holidays, in
Compliance with article 11, section 6 of the National Agreement, the following priorities will be

followed:
1.
2.

CCA's, even if overtime is necessary.
PTF’s, even if overtime is necessary.

Full time regulars who have volunteered and who will be working on what would
otherwise be their non- scheduled workday. Selection will be made on a seniority
basis.

Full time regulars who have volunteered to work on the holiday or designated
holiday when such day otherwise would be part of their work schedule. Selection
will be made on a seniority basis.

Full time regulars who have not volunteered and ho will be working on what would
otherwise be their non-scheduled work day, selected in the inverse order of
seniority.

All other full time regulars who have not volunteered, selected in the manner as #5
above.

ITEM 14: Whether “Overtime Desired” lists in Article 8 shall be section and/or tour.

ITEM 15: The number of light duty assignment within each craft or occupational group to be

reserved for temporary or permanent light duty assignment.
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ITEM 16: The method to be used in reserving light duty assignments so that no regularly
assigned member of the reqular work force will be adversely affected.

Identification of light duty assignments- It is agreed that light duty assignments within the
installation for letter carriers may include, but not limited to:

1. Assisting routes by setting up mail.
Relabeling carrier cases.
Rewriting carrier route books.

Labeling inside of apartment boxes.

o N

Combine part time hours for an 8 hour day and 40 hour week when and if possible at
the station level.

o

Writing and updating for 3982

7. Normal carrier duties which the ill or injured employee may be able to perform.

ITEM 17: The identification of assignments that are to be considered light duty within each craft
represented in the office.

ITEM 18: The identification of assignments comprising a section, when it is proposed to reassign
within an installation employees excess to the needs of a section.

ITEM 19: The assignment of employee parking spaces
Parking for Personal vehicles will be on a first-come basis, but to exclude the spots marked for

Postmaster and Supervisor.

ITEM 20: The determination as to whether annual leave to attend Union activities requested prior

to determination of the choice vacation schedule is to be part of the total choice vacation plan.

An employee who is called for jury duty during his scheduled choice vacation period or who
attends a national, state, or regional convention during the choice vacation period is eligible for
another period if an elected delegate.

ITEM 21: Those other items which are subject to local negotiations as provided in the craft
provisions of the National Agreement.
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Section 4A Trading

Carriers desiring to trade non-scheduled days shall do so only within their utility group,
but a form 3971 must be initiated by each employee in writing to the employer and
submitted 3 days prior to change.

In cases where safety or health hazards are found to exist, the unit will subscribe to an
Inspection of said hazards by the safety committee and act on their recommendations as
soon as possible. Where feasible, hazards can be handled from within the unit.

All vehicles should be kept in good running condition at all times.
No carrier shall be disciplined for refusing to drive an unsafe vehicle.

Management will comply with all safety regulations concerning vehicles and working
conditions. If there is a dispute between management and the NALC the NALC
representative will be permitted to immediately call the district safety director.

The employer will make a reasonable effort to assign the same vehicle to the same route
each day, if operational requirements permit. Management may interchange vehicles to
equalize mileage.

The parties to this memorandum shall meet one day in February, May, August, and
November.

Section 2 It is agreed that agenda times for discussion shall be exchanged by the parties
one full workday before scheduled meeting. ltems not placed on the agenda
shall be discussed only by mutual consent of the parties.

Section 3  Safety and health items will also be covered at these meetings.

Branch 182, NALC shall be notified as soon as possible by the postmaster or their designee
listing all personnel actions taken concerning the letter carrier craft.

A letter carrier shall upon request have the right to inspect his personnel jacket at any time off
the clock. The carrier making such a request may be accompanied by a union steward or

president.

ITEM 22: Local implementation of the Agreement relating to seniority, re-assignments, and
posting

Reassignments - Each delivery unit will be considered a section for the purpose of
reassignment within the installation of employees excess to the needs of a section in
accordance with article 12, section 1,c,4. A new seniority roster shall be posted in the unit

every year and%;ed bi-annually.
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The successful bidder shall have the right to return to his or her prior assignment within 3
working days after the effective date of assignment.

When there is a one hour change in the starting time of a route, the regular carrier who has
obtained that route through the bidding procedure shall advise management in writing within
20 days of the effective date of the change if he does not wish to remain on the route. In this
event, management shall post the route for bid. The letter carrier in question will remain on
the route unless he notifies management as indicated above.

A full-time Regular Letter Carrier who is called to work on his/her Non-Scheduled day, shall
work his/her regular full-time assignment, provided there is a vacant route on the string to
which the Carrier Technician may be assigned, otherwise the Full-time regular Letter Carrier
called in on his/her Non-Scheduled day will be assigned where needed. This action will also
be afforded to The Carrier Technician.

The local union steward will post duration bids in which PTFs/CCAs may sign at their
discretion. The bids will be posted from Tuesday to Tuesday. The local steward will remove
the bid and submit a copy to the supervisor before they make the following weeks schedule.

Section 3- The following provision without modification shall be made a part of a local
agreement when requested by the local branch of the NALC during the period of local
implementation; provided, however, that the local branch may on a one-time basis during the
life of this Agreement elect to delete the provision from its local agreement:

“When a letter carrier route or full-time duty assignment, other than the letter carrier route(s)
or full-time assignment(s) of the junior employees(s), is abolished at a delivery unit as a result
of, but limited to, route adjustments, highway, housing projects, all routes and full-time duty
assignments at that unit held by letter carriers who are junior to the carrier(s) whose route(s)
of full-time duty assignment(s) was abolished shall be posted for bid in accordance with the
posting procedures in the Article.”

That provision may, at the local NALC Branch’s request during local implementation, be made
applicable (including the right to delete it) to selected delivery units within an installation. For
purposes of applying that provision, a delivery unit shall be a postal station, branch or Zip
Code area. Any letter carrier in a higher-level craft position who loses his/her duty
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assignment due solely to the implementation of that provision shall be entitled to the
protected salary rate provisions (Article 9, Section 7) of this Agreement

This Memorandum of Understanding is entered into on (Ju.r\x.,, (/ 22| at
Greenville, Ohio, between the Representative of the United States Postal Service and the
National Association of Letter Carriers Branch 182, pursuant to the Local Implementation
Provisions of the %020-2023 National Agreement.
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The Present Local Memorandum of Understanding will continue in force through the terms of
the National Agreement, unless extended by agreement between
the parties at the National level. The terms of this memorandum are subject to the grievance
procedure as contained in the National Agreement.

Jbra
Walter J. Bfown, Greenville Postmaster
For the United States Postal Service
Greenville, Ohio

Qe

Ja es W. Brown, PRE
the NatlonalAssomatlon of Letter Carriers, Branch 182
ayton Ohio 45431-1035




