2019-2023

LOCAL MEMORANDUM OF
UNDERSTANDING

BETWEEN THE PARTIES OF
U.S. POSTAL SERVICE
FRANKLIN, OHIO 45005

AND

NATIONAL ASSOCIATION OF LETTER CARRIERS
BRANCH 182, DAYTON, OHIO 45431
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ITEM 1: Additional or longer wash-up periods:

Installation Head shall grant reasonable wash-up time to employees.

ITEM 2: The establishment of a requiar work week of five (5) days with
either fixed or rotating davs off:

All full time letter carriers will be on a rotating work schedule.

ITEM 3: Guidelines for the curtailment or termination of postal
operations to conform to orders of local authorities or as local
conditions warrant because of emergency conditions:

Itis recognized, by both parties that on occasion, emergency conditions may
exist which would encourage the employer to consider the curtailment of
services. In the event of emergency conditions the employer will take into
consideration;

A)The degree p the emergency as stated and acted upon by
responsible governmental authorities.

B) The accessibility of the Postal facility to its employees.

C) The safety and health of Postal employees.

In the event of an emergency situation, carriers shall immediately take
shelter and call the office as soon as possible for further instructions. Any
carrier who fears for their personal safety of health due to the emergency
situation, shall immediately call the office, relate the condition to their
immediate supervisor and request further instructions.

Immediately upon determining to curtail services due to the emergency

conditions, the employer will attempt to notify the union of their decision and
plan for implementation.

ITEM 4: Formulation of Local Leave Proaram
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Choice Vacation Period:

1.

2.

B w

The choice vacation period shall begin the first Monday in January and
end on the last week in November.

The first choice prime selection period shall begin on October 15t
preceding the new leave year. The second selection period shall begin
the day after posting of the first round selection.

First and second round selections shall be made in order of seniority.

Carriers, in order of seniority will choose from the chart and submit their
PS Form 3971 beginning each selection period. The Two senior
carriers must choose their selections within three working days. Every
three (3) working days thereafter, the next One in order of seniority,
will make their choices. Failure to choose at the appointed time will
place the carrier behind the next carrier on the selection list. This
procedure will be followed until all carriers have exercised their
selection, or forfeited their picks, for both selection periods. First
choice selections will be posted ASAP. Both first and second
selections will be posted on or before January 2.

Any carrier desiring to cancel scheduled choice vacation shall notify
the carrier supervisor in writing at least two weeks in advance of
scheduled first day of leave to start, unless unforeseen circumstances
prevail. If leave is cancelled less than two weeks in advance,
management will have the discretion on whether to grant leave for the
cancelation. If notification is received within these time limits, subject
leave will be posted within twenty four (24) hours for bid and granted
in accordance with seniority. Relinquished selections will be posted
for three (3) working days. A reasonable effort will be made to contact
any carrier on sick leave or annual leave.

Carriers who become ill, while on annual leave during the Choice prime
or non-prime period and show proper medical documentation for the
days (or period) they wish to exchange shall be allowed to have
another selection, if the time is available during the choice prime or
non-prime period. This selection must be made within two (2) weeks
of starting back to work, to avoid scheduling problems.

Annual leave request during the non-prime choice vacation period shall
be made immediately after prime choice vacation selections. Annual
leave request during the non-prime choice period shall be made by the
same method used for choice prime vacation period.
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ITEM §: The duration of the choice vacation period:
Choice Vacation Period:

1. The choice vacation period shall begin the first Monday in January
and end on the last week in November.

2. The choice Prime vacation period shall begin with the week that has
the First of May and continue for a period of twenty weeks, ending
with the Monday following the Labor Day week each year. The
choice prime vacation period will allow three carriers off.

3. Non-prime will include with Three (3) carriers off the weeks
designated by the local school system (Franklin) as spring break, and
beginning December 26" through January 1%, there will be Two (2)
carrier approved for annual leave.

ITEM 6: The determination of the beginning of an emplovee’s
vacation period:

The leave week shall begin on Monday and end on Sunday.

ITEM 7: Whether employees at their option may request two (2)
selections during the choice vacation period, in units of either 5 or 10

days:

Letter Carriers, at their option, may request one (1) or two (2) or three (3)
selections. During the choice vacation period in units of either five (5) or ten
(10) or fifteen (15) days,; total not to exceed ten (10) or (15) days on the first
choice, in accordance with leave earned annually. CCA’s can request one
unit of five (5) working days the first round provided they have the leave
balance at time leave is utilized. CCA’s can make second selection the
second round again provided they have the leave balance at the time leave
is utilized. This does not add to or subtract from language listed in item 4.

iTEM 8: Whether Jury Duty and attendance at National or State
Conventions shall be charged to the choice vacation period:
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Elected delegates of the N.A.L.C. desiring to attend national, state or
district conventions or meeting will be granted annual leave for the time
needed to attend, providing the local union identifies the dates of the
conventions or meetings, and submits request for leave as soon as
practical, and providing that the approval of such leave does not adversely
affect the service needs of the installation.

The number of delegates scheduled to attend such conventions or
meetings shall not exceed two.

If the requested leave falls within the choice vacation period and if the
request is submitted prior to the determination of the choice vacation
schedule, it will be granted prior to making commitments for vacation during
the choice period, and will be considered part of the total choice vacation
plan for the installation. Leave requested by elected delegates of NAL.C
for the purpose of attending union conventions or meeting shall be
considered as the delegate’s selection or the choice vacation period.

Jury duty will not be considered as part of the minimum percentage or
number of carriers allowed off on annual leave during the choice vacation
period.

ITEM 9: Determination of the maximum number of employees who
shall receive leave each week during the choice vacation period.

There shall be a minimum of two (2) letter carriers (including city carrier
assistants) granted annual leave each week during the choice vacation
period. There will be a minimum of three (3) during prime starting the first
week of May through the first Monday following Labor Day.

If two (2) or more CCA’s have the same break in service it shall be counted
as one (1) choice selection for that week. Management bears the
responsibility of blocking out said week before posting the vacation
calendar.

ITEM 10: The issuance of official notices to each emplovee of the
vacation schedule approved for such employee
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Each carrier will submit, following final selection of his or her prime and
nonprime vacation period(s), PS Form 3971 in duplicate, filling in all
applicable items. A copy, signed by the responsible supervisor, will be
returned to each carrier craft employee within four (4) business days.

ITEM 11: Determination of the date and means of notifving employees
of the beginning of the leave vear

No later than October 1 of each year, management shall post a notice on
all employee bulletin boards to notify letter carriers of the beginning date of
the new leave year. Any carrier on extended sick leave without pay will be
mailed a copy of such notice.

ITEM 12: The procedures for submission of applications for annual
leave during other than the choice vacation period

1. Carriers requesting leave other than scheduled leave, must submit
to their supervisor, a properly completed, signed PS Form 3971 in
duplicate, indicating the leave requested. The supervisor shall sign,
date and return one copy to the carrier. Within two (2) working days,
the supervisor shall grant or deny such request and return the 3971
within two (2) working days, commencing from 3:30 PM of the day
the PS Form 3971 is submitted, the leave shall be approved.

2. Supervisor and Franklin management shall keep in mind the
language listed in Item 9 when considering all incidental leave
request.

3. Seniority shall be the determining factor if two or more employees
submit requests on the same day.

4. Requests for emergency leave will be considered. The
determination as to what constitutes an emergency will be made by
the supervisor.

ITEM 13: The method of selecting emplovees to work on a holiday:

In establishing and posting schedules for holidays and days designated as
holiday, in compliance with Article Xi, Section 6 of the National Agreement,

the following priorities will be followed;
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City Carrier Assistance.

Part time flexible

Full time regulars who have volunteered and will be working their holiday or
designated holiday. Selection will be made on a seniority basis.

Full time regulars volunteering to work their non-scheduled day by
seniority.

Full time regulars not volunteering to work their non-scheduled day, by
seniority.

Full time regulars, not volunteering, on their holiday or designated holiday,
by seniority.

ITEM 14: Whether “Overtime Desired” lists in Article 8 shall be section
and/or tour

An hour overtime in an hour overtime. In accordance with Article Viii,
Section 5 of the National Agreement, a chart shall be post and updated
periodically indicating each employee’s accumulated overtime. An
employee who has been contacted to work overtime and is excused by
management, and thus does not work overtime, shall be credited on the
chart as is he did work overtime. An overtime desired list shall be
established for the carrier craft, installation wide.

ITEM 15: The number of light duty assignment within each craft or
occupational group to be reserved for temporary or permanent light
dutv assignment

Management will make every effort to provide light duty assignments for
disabled carriers commensurate with their physical condition, for the number
of hours work is available, provided no assigned full time regular is adversely
affected.

ITEM 16: The method to be used in reserving light duty assignments
so that no reqularly assianed member of the reaular work force will be

adversely affected

N/A
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ITEM 17: The identification of assignments that are to be considered
light duty within each craft represented in the office

N/A

ITEM 18: The identification of assignments comprising a section, when
it is proposed to reassign within an installation emplovee excess to the
needs of a secﬁon

N/A

ITEM 19: The assignment of employee parking spaces

The Letter Carrier craft shall be allocated parking spaces which shall be
designated on a first come, first served basis.

ITEM 20: The determination as to whether annual leave to attend Union
activities requested prior to determination of the choice vacation
schedule is to be part of the total choice vacation plan

Annual leave to attend Union activities requested at any time will be part of
the prime choice vacation schedule.

ITEM 21:Those other items which are subject to local neqgotiations as
provided in the craft provisions of the National Agreement

1. Each vacant or newly established duty assignment not under
consideration for reversion shall be posted within fourteen (14)
calendar days from the day it becomes vacant or is established. Notice
inviting bids for letter carrier craft assignments and to such other
assignments to which a letter carrier is entitled to bid shall be posted
on the official bulletin board for seven (7) Days, copies of the notice
shall be given to the local union. When an absent employee has so
requested in writing, stating his or her mailing address, a copy of any
notice inviting bids shall be mailed to the employee.

2. After posting and bidding for vacant or newly-created letter carrier
assignments has been completed in the Installation, any remaining
vacancy shall be posted for bid throughout the Installation.
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3. Afulltime regular carrier called in to work on a non-scheduled day shall
work his or her full time duty assignment provided there is a vacant
route on the string to which the Carrier Technician (T-6) may be
assigned. Otherwise the carrier working on a non-scheduled day will
be assigned where needed.

4. LABOR MANAGEMENT MEETINGS

Regular Labor-Management committee meetings between the
employer and designated representative of Branch 182 will be
held every other month. The meetings will be scheduled for a
maximum of two (2) hours.

The employer will compensate one (1) designated member of
Branch 182 at his/her straight time rate providing the time spent
in the meeting is part of the employee’s regular work day. Other
members may attend “off the clock”, up to a total number
equaling the number of management members present.

ITEM 22: Local implementation of the Agreement relating to seniority,
re-assignments, and posting:

When a letter carrier route or full-time duty assignment other than the letter
carrier route(s) or full-time duty assignment(s) of the junior employee(s) is
abolished at a delivery unit as a result of, but not limited to, route adjustment,
highways, housing projects, all routes and full-time duty assignments at that
unit held by letter carriers who are junior to the carrier(s) whose route(s) or
full-time duty assignment(s) was abolished shall be posted for bid in
accordance with the posting procedures in the Article.

That provision may, at the local NALC Branch's request during local
implementation, be made applicable (including the right to delete it) to
selected delivery units within an installation. For purposes of applying that
provision, a delivery unit shall be postal station, branch or zip code area. Any
letter carrier in a higher level craft position that loses his/her duty assignment
due solely to the implementation of that provision shall be entitled to the
protected salary rate provisions (article 9, section 7) of this agreement.
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This Memorandum of Understanding is entered into on

at Franklin, Ohio between the Representative of the United States Postal
Service and the National Association of Letter Carrier, Branch 182,
pursuant to the Local Implementation Provisions of the 2019-2023 National
Agreement.

This Local Memorandum of Understanding shall be in full force and effect
until midnight November 2019, unless extended by agreement between the
parties at the National level. The terms of this memorandum are subject to
the grievance procedure as contained in the National Agreement.

For the United States Postal Service
Franklin, Ohio

L

imes W. Brown, President
-or the National Association of Letter Carriers, Branch 182
Dayton, Ohio 45431-1035
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